Gender Equity and Inclusion Strategic Overview
Vision: To position Curtin as a leader in gender equity and inclusion, to ensure the University is operating sustainably, and that we are providing
culturally responsive and safe environments within which to learn and collaborate.

Mission: To build and nurture inclusive, socially just, values driven communities within the University. To eliminate gender-based discrimination
and identify and challenge cultural, social and institutional norms and barriers to achieving gender equity.

Guiding principles: Intersectionality; transparency; equity; lived experience; person centred; inclusive design; sustainable; responsive

Leadership & Career Pathways

Attract and retain a diverse talent
pool and ensure equitable career

Flexibility & Care
Foster flexible and inclusive
working and learning

Respect & Safety

Nurture safe and inclusive
environments in which all

Governance

Institute governance and
reporting structures which embed
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through ...

Improved retention and
recruitment

Identify leadership pathways for
Professional Staff

student and staff

Processes which recognise the
relative opportunities of all staff
and students

Implementation of an Ethic of
Care

Respect@Curtin Framework
outcomes

Increased sense of belonging
Strategic overview of GEl at
Curtin

Targeted approach to KPlIs / KPI
setting

Increased efficacy







