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Workers Compensation and Injury Management Policy 

1. COMPLIANCE OBLIGATION SUPPORTED 
Workers Compensation and Injury Management Act 2023 (WA) 
Work Health and Safety Act 2020 (WA) 

2. PURPOSE 

To efficiently manage workers compensation claims and to provide effective injury management 
support for employees experiencing work related injury or illness, consistent with the relevant 
legislation and within the University’s governance framework.  

3. POLICY STATEMENT 
In the event of an employee sustaining a work-related injury, the University is committed to assisting 
the employee to return to work as soon as medically appropriate and will adhere to the current 
Western Australian workers’ compensation legislation.   

4. SCOPE OF POLICY 
This policy applies to all employees at the University and based in Western Australia, who are 
considered ‘workers’ as defined by the current Western Australian workers’ compensation legislation. 

5. DEFINITIONS  
(Note: Commonly defined terms are located in the Curtin Common Definitions. Any defined terms below are 
specific to this document) 

Workers Compensation 
Financial compensation provided to employees who become injured or ill as a result of their work and 
may include:  

• weekly payments to cover loss of earnings; 
• lump sum payments in case of permanent impairment; 
• assistance with medical and related expenses; and 
• workplace rehabilitation assistance to return to work. 

 
Employees who suffer a work-related injury or disease requiring medical treatment or time off work 
are entitled to claim workers’ compensation. 
 
Injury Management 
The management of injuries in a manner that is directed at enabling injured employees to return to 
work. 
 

6. SUPPORTING POLICY AND PROCEDURES  
Health and Safety Policy  

Health and Safety Responsibilities Procedures 

Workers Compensation and Injury Management Procedures 

 

7. RELATED DOCUMENTS/ LINKS  
 Relevant Enterprise Agreements 

 

 

 

https://www.legislation.wa.gov.au/legislation/statutes.nsf/law_a147404.html
https://www.legislation.wa.gov.au/legislation/statutes.nsf/law_a147282.html
https://www.curtin.edu.au/about/governance/compliance-legal/find-a-policy/
https://www.curtin.edu.au/about/governance/compliance-legal/find-a-policy/#H
https://www.curtin.edu.au/about/governance/compliance-legal/find-a-policy/#H
https://www.curtin.edu.au/about/governance/compliance-legal/find-a-policy/#W
http://staff.curtin.edu.au/about-curtin-perth/conditions-benefits/
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https://staffportal.curtin.edu.au/staff/profile/view/melinda-simpson-eb43fd4a/

